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Multicultural Competence
Challenges of European Americans
The immigration history presents the over-representation of Euro-Americans in 1980. The increase in population was linked to an increased number of older adults from 65 years and above. The presence of an increasingly elderly population has influenced the increased rate of disability among the people. The disabled community's presence has affected the people from economic development as most people cannot be involved in income generation. Being considered as a foreign-born group, the Euro-Americans face impediments in working and the support system. Though this challenge has been identified, and the government is working towards enhancing productivity among the population, it is still a significant problem for the community. The increased number of disabled organizations has contributed to the increased need for healthcare services, leading to economic impediments (Chang & Berk, 2010). With the increased level of disability, the population uses religious and spiritual beliefs to enhance coping. The religious institutions are acknowledged as the source of support for the health crises. However, these religious institutions have been presented by many scholars to be incompatible with the challenges faced by the population. Another challenge the community faces is the increased prevalence of diseases such as hypertension, diabetes, and obesity following the consumption of sugar diets, processed foods, high fat, and red meat.
Multicultural Competency
Various strategies can be used to enhance multicultural competency when working with people from different European American backgrounds. One of the techniques is to conduct a cultural audit for every individual. The cultural context of every individual from the population should be developed and well understood. The audit includes identifying every individual and his or her culture and rules out the shared experiences in the culture (Baruth & Manning, 2013). The elements included in this process include ethnicity, nationality, language, gender, race, religion, education, occupation, relationships, age groups, residence, and health status. The process will enhance the identification of stereotypes in the group that might affect unity in working together. Another strategy is to build a culturally competent environment based on the audit. The audit will help in establishing the goals for developing cultural competency. The process will ensure that the involvement of people from different backgrounds is done with comfort. Increasing links and networks for the involved individual is significant to enhance the effectiveness of the process. Also, building a culturally comprehensive community will ensure that every individual is involved in the process.
Stereotypes in Counselling
Stereotypes are a vital factor in the cognitive process, enhancing the organization and interpretation of social information based on daily encounters. There are various stereotypes that counselors should consider among European Americans. The positive stereotypes among the population include generosity, hard work, and optimism. European Americans are viewed to be hardworking, positive-minded, and generous people. In counseling, positive stereotypes are powerful and pervasive, and counselors should help the population use them as their strong zone in life (Baruth & Manning, 2013). However, positive stereotypes put individuals into the pressure of establishing success in life, which is destructive. The negative stereotypes include materialism, loss of culture, racism, and arrogance. These stereotypes are to be addressed in counseling to ensure that the negative pressure does not occur on individuals from the population. The stereotypes have to be addressed to ensure that the community does not feel intimidated; however, they should be addressed to ensure that the population is prevented from such negative behaviors.
Different cultural practices and beliefs affect each other, which have affected European Americans' counseling process. Multicultural counseling among the European population has been presented by scholars to be challenging following the presentation of varying beliefs among the people (Baruth & Manning, 2013). However, in the present day, people are becoming more aware of their interconnectedness, enhancing the more straightforward counseling process. To improve better service when serving clients from European American backgrounds, multicultural competence is required. Culturally appropriate executions are necessary to ensure that elements such as language, indigenous practices, beliefs, values, and religion are addressed effectively. The knowledge of family dynamics, discriminatory actions, biasness, and hierarchy have to be established. Enhancing effective communication involving verbal and nonverbal cues will ensure that individuals from the population are well served, and prejudice is eliminated.
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